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The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one,of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 
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MARSHALL LAUNCHES PLANS TO AID AIRLINE WORKERS 
AFFECTED BY DEREGULATION 





WASHINGTON -- The U.S. Department of Labor is preparing to implement a program under the 
Airline Deregulation Act of 1978 to assist qualified airline industry employees who lose their 
jobs or receive pay cuts 

The act sharply curtailed federal regulation of the airline industry Although in the 

long run deregulation is expected to increase total employment in the airline industry, increased 
competition may cause major reductions in the labor force of some air carriers 

The act directs the Labor Department to set up a program to protect emoloyees who are 
adversely affected by deregulation. 

Under an order which took effect on Feb. 15, 1979, and was published ‘n the Federal Register 
on March 9, Secretary of Labor Ray Marshal! has delegated responsibilities within the department 
to implement the airline employee protection program. 

Marshall handed the responsibilities to three Labor Department assistant secretaries--for 
labor-management relations, for policy, evaluation and research, and for employment and training. 

The Employment and Training Administration (ETA) will: 

--Develop and administer policies, regulations, and procedures concerning benefit payments. 

--Determine individual eligibility and the administration of monthly benefit payments from 
a separate account maintained by the U.S. Treasury to be known as the Airline Employee Protective 
Account. 

--Maintain and publish periodically a complete list of job openings available with 
certificated air carriers. 

--Provide a fullrange of employment services including job search and relocation payments 
for eligible protected employees. 

--Conduct a program of public information, in conjunction with the Labor-Management 
Services Administration, to help advise workers about their rights 

--Develop agreements with the state employment security agencies to provide the stated 


benefits to eligible protected employees 
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The Labor-Management Services Administration (LMSA) will: 





--Develop and administer policies and procedures covering first-right of hire, duty to 


and rehire provisions. 


--Develop policies and procedures covering the comprehensive job list. 


--Encourage negotiations between air carriers and representatives of affected emp loyees 


with respect to rehiring practices and seniority. 


The assistant secretary for policy, evaluation and research (ASPER) will assist the other 





two assistant secretaries in developing major policy aspects and program regulations. 
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ASSISTANT SECRETARY GREEN CALLS ON BUSINESS LEADERS 
TO DEVELOP NATION'S ECONOMIC STRENGTH, HUMAN RESOURCES 





EL PASO -- Business leaders here were urged to become full partners in the development 
of the nation's economic strength and human resources. 

Addressing participants at the city-sponsored Job Fair here, Assistant Secretary of Labor 
Ernest Green emphasized that the "New CETA" initiatives provide for greater private sector 
participation in two ways: 

--The private sector is becoming a full partner in the employment and training activities of 
CETA -- Comprehensive Employment and Training Act -- prime sponsors, and 

--Business and industry have an increased opportunity to operate local programs and to use 
funds specifically earmarked for private sector programs. 

"We want to be more responsive to your needs, and we want to put money into your operations 
which will help you to hire and train skilled workers with an absolute minimum of red tape and 
gobbledygook," Green said. 

Measures have been taken, he noted, to eliminate much of the paperwork in on-the-job (0JT) 
and classroom training programs. 

Green pointed out that under the new 0JT initiatives, the reimbursement rate to business is 
up to 50 percent without special justification, and up to 100 percent when combined with classroom 
training or Other activities. 

He also noted that the Targeted Jobs Tax Credit Program is expected to create at least 
120,000 new jobs by giving employers a tax credit amounting to 50 percent of a hire's first-year 
wages up to $6,000, and one-quarter of the wages during the second year. 

Green, who heads the Labor Department's Employment and Trainina Administration, stressed 
that the active leadership and expertise of the private sector is vital. The private sector is 
the source of five out of every six new jobs in the economy, Green said. 


He observed that CETA appropriations have grown from $5 billion in 1976 to about $11 billion 


this fiscal year, and the number of job and training opportunities has doubled to some two million. 


The “heart” of the Private Sector Initiatives Program (PSIP) are the local Private Industry 
Councils, Green stated. The councils will greatly enhance the efforts of business to increase 
the scope of flexibility and innovation of its job creation efforts for the hard-to-employ, 
he added. 


This emphasis, he added, respresents a new opportunity for the partnership among 
government, business, labor, education, and community-based organizations to develop and 
expand workable programs for the unemployed and disadvantaged. 
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SOUTHERN STORE CHAIN ORDERED TO PAY 
WORKERS $735,000 IN BACK WAGES 


WASHINGTON -- Munford, Inc., of Atlanta, Ga., has been ordered to pay workers up to 
$735,000 in back wages for alleged violations of the Fair Labor Standards Act (FLSA), Secretary 


of Labor Ray Marshall announced. 


Munford, Inc. owns and operates a chain of approximately 1,000 Majik Market stores in 


southern states. Stores located in Alabama, Arkansas, Florida, Georgia, Kentucky, Mississippi, 
North Carolina, South Carolina and Tennessee are included in the settlement. 

A U.S. District Court judge has ordered the company to pay the back wages 
te present and former employees of its Majik Market convenience stores. 

Investigations by the Labor Department's Wage and Hour Division resulted 
in allegations, denied by the company, that minimum wages and overtime 
compensation are due certain Majik Market employees. 

The department has alleged that Majik Market's procedure for handling 
cash register shortages involved deducting money from wages, bringing them 
below the legal minimum. The firm also allegediy failed to pay overtime rates 
to employees who worked extra hours during 1976 and 1977. 

In a stipulation filed at Middle District Court, Columbus Ga., Munford 
stated it is presently in compliance with the FLSA and will continue to comply 
in the future. 

Munford's predecessor, Atlantic Cuo., was permanently enjoined from 
violating the FLSA in a 1956 Labor Department suit. 

Under terms of the current order, Munford will make back wage payments 
ranging fror $1.25 to over $5C€0 to 3,940 employees for work perforsed curing 

Pavuen sil oe wece to 13,996 employees who worked guring i977 Some 
workers are due back waqes for both years. Any individual who cannot be located 
by Dec. 31, 1989 will.not be eligible for paywert. 

The i414 umber of employees affected in 1977 resulted from a change in 
the FLSA whsch extended minimum wage and overtime coverage to employees of all 
Majik Market stores whereas many were previously exempt. 

The FLSA is administered and enforced by the Employment Standards 
Administration's Wage and Hour Division which has local offices throughout 


the country 
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BENEFITS TO NEEDY YOUTH OF PUBLIC 
VS. PRIVATE SECTOR JOBS TO BE TESTED 





WASHINGTON -- Do needy out-of-school youth benefit more from working for a subsidized public 


employer or a subsidized private employer? 


A year-long demonstration project will explure this question under a $7 million U.S. Labor 


Department program. 
Assistant Secretary of Labor Ernest G. Green said five areas--each receiving approximately 


$1.5 million--have been selected to conduct the year-long experiment involving more than 1,600 
poor, out-of-school youth between 16 and 2). 
The “Public vs. Private Sector Jobs Demonstration Project" will operate in Portland (Ore.), 
St. Louis, Philadelphia, a 19-county area in Minnesota, and New York City The youth will be 
employed in fulltime subsidized jobs equally divided between public and private work sites 
employing about 320 at each location. 


"The sites were selected to provide a variety of types of locations in which to conduct the 


demonstration." Green said. The project has been especially desiqved so that pos t-nrrogram 


outcomes of participants in both types of employment, in terms of their f 


jture jobs and earnings, 


can be measured and compared. 


The local governments operating Comprehensive Employment and Training Act (CETA) 


programs 
will run the demonstration program in Portland, Philadelphia, and Minnesota. In St. Louis, the 
Urban League will be the program operator, and in New York, the United Neighborhood Houses 
The current schadule calls for all jobs slots to be filled by June 15. Each program agent 


has already been provided $20,000 in startup funds. 
St. Louis University's Center for Urban Programs, the central research agent for the project 


has developed uniform guidelines that all five program operators will follow to assure total 


comparability of activities, worksites, and services provided in each type of subsidized employment. 
The center will consider the special characteristics of each labor force and size of population, 
unemployment rate, types of major employers, and geographic features in analyzing the effects of 


the experience on participants in order to determine what works best for whom under what 


conditions. 


For additional information on the demonstration program, contact Bill Basl, Employment and 
Training Administration, Cffice of Youth Programs, 601 D Street, N.W., Washington, D.C., 20213, 


Phone (202) 376-2649. #a# 
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LABOR DEPARTMENT FINDS $755,8°3 IN BACK PAY_ 
WASHINGTON -- The U.S. Department of Labor has recovered $755,883 during the first quarter of 
fiscal year 1979, for 557 individuals allegedly discriminated against in employment. 
The back pay resulted from settlements of cases under Executive Order 
11246, which prohibits federal contractors and subcontractors from employment 
discrimination based on race, sex, color, religion or national origin. 
In addition, these employers are required to take affirmative action to 
hire and promgte women and minorities. 
Enforcement responsibility for the order rests with the Office of Federal 
Contract Compliance Programs (OFCCP) in the department's Employment Standards 
Administration. 
Weldon J. Rougeau, director of the program, said that overall enforcement 
of equal employment opportunity requirements has been improved as a result of 
the recent OFCCP reorganization. 
On Oct. 8, 1978, OFCCP assumed total responsibflity for enforctng equal 
employment opportunity on federal contract work. Prior to that date, 11 
other federal agencies enforced the order, while OFCCP administered the program. 
“There is now a unified approach to determining the existence of job 
discrimination and then securing appropriate remedies such as back pay, training 
opportunities and promotions,” he said. 


Enforcement of the order is conducted through two methods, routine 


compliance reviews of contractors and individual complaints filed with OFCCP. 
During the first quarter of fiscal year 1979 (October to December 1978), 
routine comnlfance reviews netted €363,125 in back nay to 444 peonle. Back 
pay resulting from complaints totaled $392,758 to 113 people. 
In fiscal year 1978, 2,608 persons received $1.9 million in back pay. 
OFCCP has 71 offices in 63 cities nationwide to receive complaints 


of discrimination by federal contractors and subcontractors. 
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CHARGE OF CETA PUBLIC JOBS ‘SUBSTITUTION 
EXAGGERATED, STUDY REPORTS 





WASHINGTON -- A Brookings Institution study indicates that charges of widespread substitution 


of CETA public service employment (PSE) funds for local government funds “are grossly exaggerated," 


Assistant Secretary of Labor Ernest G. Green said. 


Green said the intent of CEA (Comprehensive Employment and Training Act) 
PSE is to create additional jobs <hrough local governments for certain jobless 
workers and pay them with Federal funds. The practice of using these CETA funds 
to finance jobs that local governments would have funded anyway is known as 
substitution. 

The assistant secretary said the new estimates by Brookings on PSE substi- 
tution places the rate at about 15 percent “which means that about 85 percent of 
CETA jobs are net employment increases." 

"While a 15-percent rate is 15 percent too much, it is, nevertheless, a 
far cry from the grossly exaggerated charges of ‘wholesale substitutions’ ," 
Green said. 

"We expect the new controls included in the amended CETA legislation to 
reduce this problem significantly." 

Field analysts for Brookings studying the situation in December 1977 among 
625,000 CETA workers then employed came up with the rate. 


The 15-percent substitution rate showed little change from the 1% percent estimated by 


Brookings in July of 1977 


The December analysis, being completed for the National Commission for Employment Policy, 


sampled 41 government jurisdictions conducting programs as CETA prime sponsors. The sample 
covered 62,500 workers whose wages for jobs in state and local governments were being paid with 
Federal funds supplied by the Labor Department. 


(More) 
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The Brookings study also noted such findings as: 

-- Most CETA prime sponsors were paying little attention to formal 
training although there was considerable evidence of on-the-job training. 

-- Due to priority given in the last half of 1977 to reaching the goal of 
725,000 PSE participants, there was not enough attention given to helping PSE 
workers make the transition into unsubsidized jobs. 

-- Many localities supplemented the maximum salary of $10,000 for a CETA 
job in order to fill technical and professional positions. This led to curtail- 
ment of supplementation by the reauthorized CETA. 

The study was funded by the department's Employment and Training 
Administration (ETA). The National Commission for Employment Policy is issuing 


the complete findings. 
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ABSENCES FROM WORK REMAIN STEADY 





WASHINGTON -- Wage and salary workers in goods-producing industries reported a loss of 4.0 
percent of their usual work time in May 1978 as a result of illnesses, injuries, and miscellaneous 
reasons, according to the U.S. Department of Labor's Bureau of Labor Statistics. 

This loss was substantially higher than the 3.2 percent rate reported for the service- 
producing industries. 

For the U.S. nonfarm economy as a whole, the inactivity rate (percent of usual hours lost) 
was 3.5 percent and the incidence of absence (percent of al] workers with an absence during a 
typical week) averaged 6.6 percent. I1]lnesses and injuries accounted for about two-thirds of 
the absences. 

Absences were at about the same levels in May 1978 as in the previous 2 years. They had 


declined slightly in 1974-75, but subsequently returned to the 1973 levels, as shown below. 


isis Its 


Incidence rate 
(Percent of workers 
with an absence) 6.5 


Inactivity rate 
(Percent of usual 
hours lost) 


The above data relate to nonfarm wage and salary workers with one job who usually work full 
time. This information is obtained each May through a supplement to the Current Population Survey 
(CPS). Hours lost represent the difference between the hours usually worked and hours actually 
worked that is attributable to illnesses, injuries, or miscellaneous reasons. The illness and 
injury categor, includes only absences resulting from workers’ own illnesses and injuries. The 
miscellaneous category includes absences resu!ting from school attendance, i]]ness or deaths of 
family members, maternity leave, transportation breakdowns, etc. Scheduled vacations and holidays 
are not included in the absence data. 

Within the goods-producing sector. manufacturing and mining workers reported substantially 
higher rates of lost time than those in construction. Within the service sector, the highest 
rates of time lost were in transportation and utilities and medical services. The lowest 
proportion was in wholesale trade. 


(More) 
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White-collar employees as a group were reported as losing 2.8 percent of their usual hours, 
well under the 4.4 and 4.3 percent losses reported, respectively, for blue-collar workers and 
service workers. 

Factory and other operatives (except transport) lost more time than other major occupational 
groups, with losses for May 1978 amounting to 5.6 percent of usual hours. Managers absented 

themselves least, losing 2.1 percent of their usual work time. 

The age of workers is an important factor in rates of absence. The incidence of absence is 
highest among workers 16 to 24 years of age, declines to the lowest point for those 35 to 54 
years, then rises. In terms of hours lost, the highest votes were reported for workers 55 years 
and over. 


25-% 
Years 


Percent of workers 
with an absence ° 6.4 


Percent of usual 
hours lost 


For married men, the proportion of time lost is about the same as for single men, 3.0 versus 
3.2 percent in May 1978. Married women, in contrast, experience a higher proportion of time lost 
than their single counterparts, 4.6 percent and 3.7 percent, respectively, in May 1978. The 
higher rates of absence for married women may be partially attributable to family responsibilities. 
A more complete report on absences from work that result from illnesses, injuries, and 


miscelianeous reasons wil! appear in a forthcoming issue of the Monthly Labor Review and wil! 


include data by educational attainment and union membership. 





Dear Consumer 


Coping With High Prices 


By Esther Peterson 


Those Charts showing the rate of inflation are 
appearing all too frequently. But you really don't 
need a chart to recognize the effects of inflation. You 
see the signs every day in the supermarket, when you 
pay your utility bills, after a trip to the doctor, and 
when you pay your housing costs. Obviously, there 
are no easy solutions to the problems of inflation. But 
there are some ways you can help keep your budget 


under control. 

A Consumer's Shopping List 
of Inflation Fighting Ideas, a 
publication from the U.S. Of. 
fice of consumer Affairs, offers 
tips from four federal agencies 
on how to cut costs on the basic 
necessities of life: food, 
energy, housing, and health 
care items which account for at 
least 70 percent of the family 
budget for most Americans 
Here is a sample of the kind of 
valuable suggestions offered in 
the brochure 

@ Proper insulation can sav 
a much as 30 percent on utility 
bills. But before you rush out 
and buy insulation materials, 
find out about R-values (irsu 
lation efficiency ratings), be 
cause more is not necessarily 
better. Far more fuel is saved 
by the first inch of insulation 
than by subsequent inches 

@When you need medica 
tion, ask your doctor if generic 
drugs can be prescribed. Often 
the only difference between a 
brand name drug and the ger 
neric name is the price 

elf you need to make home 
repairs, get two or three writ 
ten estimates from reliable 
area contractors. Beware of 
people who want full advance 
payment. To be safe, talk to 
your local Consumer Office or 
contact the Better Business 
Bureau before making any 
commitments 


@ Convenience foods can 
save you time, but consider the 
trade-offs. Many of these foods 
cost more because the man 
ufacturer has simply collected 
the ingredients and put them 
together in one box. In gen 
eral, you will save money on 
whatever you add or do your 
self, and you may be getting 
better quality 

In addition to money-saving 
suggestions in these four 
areas, the “Shopping List” also 
includes tips on money man 
agement. A number of help 
and information sources in 
cluding citizen action groups 
are also listed 

We do not mean to say that 
these ideas will solve inflation 
We do believe, however, that 
some of them will help you to 
save a few dollars here and 
there and minimize the impact 
of inflation on your lives 

Free single copies of A 
Consumer's Shopping List of 
Inflation Fighting Ideax may 
be obtained by sending a post 
card to the Consumer Informa 
tion Center, Department 625G, 
Pueblo, Colorado 81009 


Exther Peterson is Special 
Assistant to the President for 
Consumer Affaiis and Direc 
tor of the U.S. Office of Con 


sumer Affairs 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service and its affiliated state agencies operate offices all over the 
United States to help people find jobs and to help employers obtain qualified job applicants. 


### 


Services provided by the U.S. Employment Service and its affiliated state agencies include 


placement in jobs or training, and referral to other services to help individuals prepare for 


or find employment, including interviewing, testing and counseling. 


#4## 

The U.S. Employment Service and its affiliated state agencies provide specialized services 

for veterans, youths, older workers, the handicapped, rural workers, and the disadvantaged. 
#4a?# 

The U.S. Department of Labor funds several programs to provide job-related services and 
support to ex-offenders so that men and women who have been convicted of crimes can secure and 
keep productive employment. 

#44 

The U.S. Department of Labor's Employment and Training Administration sponsors research 
on a wide variety of employment-related topics, including labor market processes, factors 
contributing to unemployment and underemployment, problems of disadvantaged persons, and 
transitions from school to work, between jobs, and from work to retirement. 
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